
NHS 

DISMISSAL PROCEDURE 
 

 

1. The National Honor Society Advisors shall monitor each member's maintenance of a 

3.50 cumulative GPA and maintenance of the criteria used for selection, (service, 

leadership and character).  

 

2. A student who has not lived up to the standards of selection shall be warned and shall 

have one quarter to regain the acceptable rating.  If at the end of the stipulated time, 

the student has not regained the acceptable rating, his/her case shall be referred to the 

faculty council and/or Asst. Principal for evaluation and possible dismissal. 

 

3. If a student commits violation of school rules or the standards used for selection that 

are considered excessive by the administration and/or the faculty council, he/she will 

be similarly dismissed from the National Honor Society without prior warning 

being necessary. 

 

4. Members are expected to attend all NHS meetings, and to participate in all NHS 

activities.  These activities include Ambassador Table, Induction Ceremony, Candy 

Cane Sale, Tutoring Program, Blood Drive, and Crusader Court Dinner. If a member 

fails to participate in these activities (i.e. fails to show up to work the Ambassador 

table, or fails to attend a meeting) the member will be notified in writing of the 

violation and the possibility of dismissal.   

 

5. A member who has been dismissed has the right to appeal the decision of the 

Administration and/or Faculty Council.  The appeal should be submitted in writing to 

the  Principal and/or Assistant Principal within a week of receipt of the notice of 

dismissal. A board composed of the Principal and/or Asst. Principal, a guidance 

counselor and a teacher not on the Faculty Council, will hear appeals 

 

6. All warnings and notices of dismissal shall be given to members in writing and signed 

by  the Advisors and Assistant Principal in charge of Co-curriculars and/or the Dean 

of Students. 

 

7. Members who resign or are dismissed are never again eligible for membership or its 

benefits.  

 

 

 


